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Chalo Tirupati (A.P. Circle) for
19th All India Conference of
INUPE Postmen & Group ‘D’'/MTS

On 2" Juneto 4" June 2014,
at Akhil Bhartiya Bhakta Annasatkandeya
Padmasaliya Annasatram, Tirupati

Brothers and Friends,

This is to inform you that the 19th All India
I Conference NUPE-Postmen and Group ‘D'/MTS
I will beheld on 2nd to 4th June 2014 at Akhil Bhartiya
I Bhakta Annasatkandeya PadmasaliyaAnnasatram,
I Tirupati, Renugunta BypassRoad, Tiruchanur-517503
I Tel ephone Contact No. 0877-2100855.

AsTirupati isacity, it is not easy to find proper
| accommodeation for abig group if booking is delayed.
I Considering this, it has been decided to provideroom
|accommodat|on for the members, delegates and
| visitors. Those M embers, delegatesand visitor swho
lare coming with their families may be advised to
lintimate the same early and to send money in
| advanceto book these rooms. So that they cantry to
| get good and convenient accommodation.
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The Branch Secretariesare requested to inform number of delegate and visitorsattending
the conference to the reception committee in advance.

The Reception Committeee has decided that Delegate and Visitors fee of Rs. 700/-
(Rupees Seven hundred only) to be paid in advance by each Delegate and visitor.
The Accommaodation to delegates and visitors will be provided from 7 am on 2-6-2014 and
will have to vacateit at 11.45 pm hour s on 4-6-2014.

You all know that Tirupati isamost famous Pilgrim Centrein the Country where Lord
Venkateswara (Balgji) isthe presiding diety. Thousands of peoplevisit the holy shrinedaily.
Besides TirumalaHills, there are several important placesin and around Tirupati to bevisited.
Their particulars are given herewith.

1. TIRUCHANOOR:- (3KM) The most important temple after theonein Tirumal is

thetempl e of the GoddessAlamel umanga-the divine consort of Lord Venkateswara.

2.  SRIKALAHASTI:- (36 KM) Sacred shrine of Vayu the wind GOD. Vayu aspect
of Lord Sivaisworshipped here as Kalahastiswara Swamy. Legend hasit that the
Linga here was worshipped by a Spider (Sri), a snake (Kaa) and an el ephant
(Haste) and hence the town came to be known as Srikal ahasti. Thisisthe temple
where BHKTHAKANNAPA aDevote sacrificed his eyesto Lord Shiva.

3. CHANDRAGIRI:- (11 KM) Chandragiri came into prominence during the last
daysof Vijayanagar Empire. Thefortissaid to have been built to 1000AD. There
is sound and light show daily between 7 to 8.30 p.m.

4. NARAYANAVANAM:- (36 km) Theimportance of thisvillageis dueto the big
temple dedicated to Lord Kalyana Venkateswara Swamy. It is believed that
marriage of Lord Venkateswara with Goddess Padmavathi took place here.

5. SRINIVASA MANGALPURAM:- (13 km) The presiding diety of the templeis
caled Sri Kalyana Venkateswara Swamy.

6. THONDAVADA :- (8 km) Lord Siva Temple called Agastheswara Swamy is
situated on the bank of river Swarnamukhi.

7. KAILASANTHA KONA:- (43 km) The water falls are situated in the Valleys of
Nagari Hills.

8. TALAKONA:- The Talakona water falls is located deep amidst the Nallamala
forest, range about 30 kms from Tirupati. An idyllic picnic spot. The Talakona
offers pilgrims an ennolding experience.

9. HORSELY HILLS:- Wd Horesely Hills connector of Cuddapal o dist. During the
British rule have discover amare enchanty location on hissummer nesert . Located
at aheight of 1265 mts above sea level and 144 km from Tirupati. The weather
hereisusual congenia with summer temperature range from 20 cto 32 c.

10. KANIPAKAM:- Oldest farmers Vinayaka Temple called Varasiddhi Vinayaka
Swamy Templein abant of 60 kms from Tiruati.

Note : Package toursrun by T.T.D. bus on payment is available for al the above temples.

Tirupati is connected by Rail and Bus services from all the places in the country and
you can reach the place easily.
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So you are advised to arrange your transport/train reservation well in advance to
reach the venue in time.

All over Indiarailway stations are connected to Tirupati/Renigunta

(Tirupati Railway Station 2/*/,kms, Renigunta Railway Station 8 kms from the venue).
Tirupati Railway Station - Share Auto to venue Rs. 10/-

Tirupati Bus Station - venue 2 kms. From Tirupati Bus Station - Share Auto Rs. 10/-.
All busesto Tiruchanur Road Chennai Bypass - Rs. 5/-.

Please make it convenient to furnish the time to time information and to
forward sufficient amount in advance for making the necessary arrangements to
Shri Gulam Rabbani, Circle Secretary, NUPE P-IV, A.P. Circle, Mobile No. 09440874783,
Shri M. Shafiullah, Regional Secretary, Tirupathi, Mobile No. 09849385886, Shri Siva
Sarnam, Divisional Secretary, Tirupati, Mobile No. 09951083399 and Shri T.N. Rahate,
General Secretary, NUPE P-1V (CHQ), Mobile No. 09869121277, 08080070500.

Divison/Branch Secretaries of all Circle are requested to give this information to all
members. They should trandatethisin their local language and distributeto all members
of your Circle, sothat they can book theticketsin advance and inform the Circle Secretary.

- T.N. RAHATE, Genera Secretary

I Hehed Rure

2 3R 3 ARG i 7YY H @11 7Y § RS Yohedl 3T off Temehryr wes Rerad
g0 39 foars o § 3ufied get Haifed fopan| we fease & 100% FNPO P-IV &
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4-2-2014 &1 e gaer i T f g @i Sufed @t ==f 1
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AR & IR H ==t F |
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12 Bl 3R 13 Bl 2014 & fam &7 ggared 90% § 95% T SATaT HHa gav |
CHQ NUPE P-1V §R sifa/fedieH, Gehet Gshedl 3 G91ee) &1 8 fael § gware a1 8 31
T HarehT QIfoRaT 37aT oheaT § e Tt & Hfd 7% et ¥ SR Fehe A
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7" Central Pay Commission Resolution
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U T < GU I Il LRI Td URufeh THHAs i e § W@ T e
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() ST Y o Tl o S, 3T ATl o 11, SHrfesaTae Td Seaaehal W SHeh YT
S H @ g FEAT 3R SUTGHAT, BT T FeafaT H Scpred bl Thd Hi o g
S FicTe T 3 T s, fawi wradel vd vt o dae H fRawie e
(3) HH=RET o, e & S % tfaRer Sucre fafirs webr & fereram et &t Tfie 3 3k 78
AT B P gfte T 37 AMABIHT Te FIAHIT BT G AT 136 S LT TR Bt
T 3! S E T AR |
(=) 31 Tygiett ot St ot T 9T W 3wy Hannfergfeet oot st S wnfee 81 =R, o gud
T T2 I A H T TR 01.01.2004 i 379591 35 1= (- s TLB o Telt sprfaniaalt
& Hanfgfed a1 FE Vo AT % SRR § 31 €, 3 A=A s v H Geie off it @
T 5 FawhReit & werdt 21 & e ¥ veet Yafge & S|
(®) frfafad i &9 § W@d g 3uga & Hae § FAmiRel &
(1) <1 3nfefen fRafa 3iix Torendt foaes o 3erveehr;
(1) =& =T FE 3 TavTHd [ (GHaes = 1@ deamvsi Ul & fog v
T 3T &
(iil) 37 T THRT 1 TURVM: F Geet 3 e g7 Ryt a1 ofvfier &, 5 foe
e R 39 R & defad yoma;
(1V) =0T T &7 % SUHAT & HHAANRAT 5 T U=y gaferd uRafsr ST 3K
Farfgfer omw; iR
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(V) wd9s afyas vgfral wd et aRftafe § set wiepredan o wrfiesd |
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5. SN, 379 TS S ARG ¥ 18 WIE S THaaty & el ST Rt < ey, famien
3ifom & T S % v o Aol R syavaesar TeH R iRy R 9 | e aR g g |

- a9 b1 are, 9a

MINISTRY OF FINANCE
(Department of Expenditure)
RESOLUTION
New Delhi, the 28th February, 2014
No. 1/1/2013-E.III(A). - The Government of India have decided to appoint the
Seventh Central Pay Commission comprising of the following:-

I.  Chairman - Justice Shri Ashok Kumar Mathur
2. Member - Shri Vivek Rae

3. Member - Dr. Rathin Roy

4. Secretary - Smt. Meena Agarwal

2. The terms of reference of the Commission will be as follows:-

(@) To examine, review, evolve and recommend changes that are desirable and
feasible regarding the principles that should govern the emoluments structure
including pay, allowances and other facilities/benefits, in cash or kind, having
regard to rationalization and simplification therein as well as the specialized
needs of various Departments, agencies and services, in respect of the following
categories of employees:-

(1) Central Government Employees - industrial and non-industrial;

(i1) Personnel belonging to the All India Services;

(111) Personnel of the Union Territories;

(iv) Officers and employees of the Indian Audit and Accounts Department;

(v) Members of the regulatory bodies (excluding the RBI) set up under the Acts of
Parliament; and

(vi) Officers and employees of the Supreme Court
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(b)

(©)

()

()

(f)

(2

To examine, review, evolve and recommend changes that are desirable and
feasible regarding the principles that should govern the emoluments structure,
concessions and facilities/benefits, in cash or kind, as well as the retirement
benefits of the personnel belonging to the Defence Forces, having regard to the
historical and traditional parities, with due emphasis on the aspects unique to
these personnel,
To work out the framework for an emoluments structure linked with the need to
attract the most suitable talent to Government Service, promote efficiency,
accountability and responsibility in the work culture, and foster excellence in the
public governance system to respond to the complex challenges of modern
administration and the rapid political, social, economic and technologies changes,
with due regard to expectations of stakeholders, and to recommend appropriate
training and capacity building through a competency based framework.

To examine the existing schemes of payment of bonus, keeping in view, inter- alia,

its bearing upon performance and productivity and make recommendations on the

general principles, financial parameters and conditions for an appropriate Incentive

Scheme to reward excellence in productivity, performance and integrity.

To review the variety of existing allowances presently available to employees in

addition to pay and suggest their rationalization and simplification with a view to

ensuring that the pay structure is so designed as to take these into account,

To examine the principles which should govern the structure of pension and other

retirement benefits, including revision of pension in the case of employees who

have retired prior to the date of effect of these recommendations, keeping in view
that retirement benefits of all Central Government employees appointed on and after

01.01.2004 are covered by the New Pension Scheme (NPS),

To make recommendations on the above, keeping in view:

i.  the economic conditions in the country and the need for fiscal prudence;

ii. the need to ensure that adequate resources are available for developmental
expenditures and welfare measures;

iii. the likely impact of the recommendations on the finances of the State
Governments, which usually adopt the recommendations with some
modifications;

iv. the prevailing emolument structure and retirement benefits available to
employees of Central Public Sector Undertakings; and

v. the best global practices and their adaptability and relevance in Indian
conditions.
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(h) Torecommend the date of effect of its recommendations on all the above,

3. The Commission will devise its own procedure and may appoint such Advisors,
Institutional Consultants and Experts, as it may consider necessary for any particular
purpose. It may call for such information and take such evidence, as it may consider
necessary. Ministries and Departments of Government of India shall furnish such
information and documents and other assistance as may be required by the
Commission. The Government of India trusts that State Governments, Service
Associations and others concerned will extend to the Commission their fullest
cooperation and assistance.
4. The Commission will have its Headquarters in Delhi.
5. The Commission will make its recommendations within 18 months of the date of its
constitution. It may consider, if necessary, sending interim reports on any of the matters
as and when the recommendations are finalized.

RATAN P. WATAL, Secy.

Why this Exclusion of Interim Relief to
Central Government Employees and Pensioners?

We all know, 7th Pay Commission Terms of Reference was approved by Union
Cabinet few days back and published in the Gazette of India.

Here isthe comparison of 7th Pay Commission and 6th Pay Commission terms
of Referencesto get an idea about what the Government wants 7th Pay Commission
to study and recommend asfar as Pay and allowances and other servicerelated matters
of Central Government Employees.

It could be found that one of the main differences between these Central Pay
Commissions Terms of References is Government's reference for studying the need
by Pay Commission for allowing Interim Relief. While 6th Pay Commission Terms
of Reference has the specific mention about this requirement

However, thereis no reference regarding Interim Relief that could be found in
the 7th Pay Commission Terms of Reference. It impliesthat unlikeit was specifically
donein sixth pay commission terms of reference, Government did not refer 7th Pay
Commissionto study the possibility of allowing Interim Relief to Central Government
Employees and Pensioners.
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Comparison of 6th and 7th CPC

Terms of Reference
7th Central Pay Commission - Gazette Notification of Resolution containing constitution
and terms of reference
Comparison of 6th and 7th CPC Terms of Reference of 6th Central Pay Commission
and 7th Central Pay Commission
Comparison tableis given below, thereis no much difference between the ToR of both
CPC. The below table describes the difference in Terms of References between 6th and 7th

CPC...

Terms of Reference of the
6th Central Pay Commission

A. To examine the principles, the date of
effect thereof that should govern the structure
of pay, allowances and other facilities/benefits
whether in cash or in kind to the following
categories of employees :-

1. Central government employees- industrial
and non-industrial.

2. Personnel belonging to the All India
Services.

3. Personnel belonging to the Armed Forces.

4. Personnel to the Union Territories.

5. Officersand employeesof the Indian Audit
and Accounts Department.

6. Members of the regulatory bodies
(excluding the RBI) set up under Acts of
Parliament*.

7. Officersand employees of Supreme Court
of India**.

B. To transform the Central Government
Organisations into modern, professional
and citizen-friendly entities that are
dedicated to the service of the people.

C. Towork out acomprehensive pay package
for the categories of Central Government
employees mentioned at (A) above that is
suitably linked to promoting efficiency,
productivity and economy through
rationalization of structures, organizations,
systems and processes within the
government, with a view leveraging

Terms of Reference of the
7th Central Pay Commission

Cabinet approved TOR of 7th CPC
7th Central Pay Commission

The Union Cabinet today gave its approval to
the Terms of Reference of 7th Central Pay
Commission (CPC) asfollows:-

a) Toexamine, review, evolve and recommend
changes that are desirable and feasible
regarding the principles that should govern
the emolumentsstructureincluding pay,
allowances and other facilities/benefits,
in cash or kind, having regard to
rationalization and simplification therein as
well as the specialized needs of various
Departments, agenciesand services, inrespect
of the following categories of employees:-

i. Centra Government employees-industrial
and non-industrial;

ii. Personnel belongingtotheAll IndiaServices;

iii. Personnel of the Union Territories;

iv. Officersand employees of the Indian Audit
and Accounts Department;

v. Members of regulatory bodies (excluding
the Reserve Bank of India) set up under Acts
of Parliament; and

vi. Officersand employeesof the Supreme Court.

b) Toexamine, review, evolve and recommend
changes that are desirable and feasible
regarding principlesthat should govern the
emoluments structure, concessions and
facilities/benefits, in cash or kind, as well
as retirement benefits of personnel
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economy, accountability, responsibility,
transparency, assimilation of technology
and discipline.

. To harmonizethefunctioning of the Central
Government Organisations with the
demands of the emerging global economic
scenario. This would also take in account,
among other relevant factors, thetotality of
benefits available to the employees, need
of rationalization and simplification,
thereof, the prevailing pay structure and
retirement benefits available under the
Central Public Sector Undertakings, the
economic conditions in the country, the
need to observe fiscal prudence in the
management of the economy, the resources
of the Centra Government and thedemands
thereon on account of economic and social
development, defence, national security and
the global economic scenario, and the
impact upon the finances of the Statesif the
recommendations are adopted by the States.

To examine the principles which should
govern thestructure of pension, death-cum-
retirement gratuity, family pension and
other terminal or recurring benefits having
financial implications to the present and
former Central Government employees
appointed before January 1, 2004.

To make recommendations with respect to
thegeneral  principles, financial
parameters and conditions which should
govern payment of bonus and the
desirability and feasibility of introducing
Productivity Linked Incentive Scheme in
place of the existing ad hoc bonus scheme
in various Departments and to recommend
specific formulae for determining the
productivity index and other related
parameters.

To examine desirability and the need to
sanction any interim relief till the time the
recommendations of the Commission are
made and accepted by the Government.

d)

e

f)

9)

belonging to the Defence Forces, having
regard to historical and traditional parities,
with due emphasis on aspects unique to
these personnel.

Towork out theframewaork for an emoluments
structure linked with the need to attract the
mogt suitable talent to Government service,
promote efficiency, accountability and
responsibility in the work culture, and foster
excellence in the public governance system
to respond to complex challenges of modern
administration and rapid political, social,
economic and technological changes, with
due regard to expectations of stakeholders,
and to recommend appropriate training and
capacity building through a competency
based framework.

To examine the existing schemes of
payment of bonus, keeping in view, among
other things, its bearing upon performance
and productivity and make recommendations
onthegenera principles, financial parameters
and conditionsfor an appropriateincentive
scheme to reward excellence in
productivity, performance and integrity.

Toreview thevariety of existing alowances
presently available to employees in
addition to pay and suggest their
rationalization and simplification, witha
view to ensuring that the pay structureisso
designed as to take these into account.

To examine the principles which should
govern the structure of pension and other
retirement benefits, including revision of
pension in the case of employeeswho have
retired prior to the date of effect of these
recommendations, keeping in view that
retirement benefits of all Central
Government employees appointed on
and after 01.01.2004 are covered by the
New Pension Scheme (NPS).

To make recommendations on the above,
keeping in view:
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*A. vi substituted by Ministry of Finance
Resolution No.5/2/20006-E.111 (A) dated
the 7th December, 2006. **A. vii
substituted by Ministry of Finance
Resolution No.5/2/ 2006-E.I11 (A) dated the
8th August, 2007.

The Commission will devise its own
procedure and may appoint such Advisers,

the economic conditionsin the country and
need for fiscal prudence;

the need to ensure that adequate resources
areavailable  for  developmental
expenditures and welfare measures;

the likely impact of the recommendations
on the finances of the State Governments,
which usually adopt the recommendations
with some modifications;

ingtitutional consultants and experts, as it | iv. the prevailing emolument structure and
may consider necessary for any particular retirement benefits available to employees
purpose. It may call for such information of Central Public Sector Undertakings; and
and take such evidence, asit may consider | v. thebest global practicesand their adaptability
necessary. Ministries and Departments of and relevance in Indian conditions.
the Government of Indiawill furnish such
information and documents and other | h) To recommend the date of effect of its
assistance as may be required by the recommendations on all the above. The
Commission. Commission will make its

recommendations within 18 months of

The Government of India trusts that the date of its constitution.

State Governments, ServiceAssociation and
others concerned will extend to the It may consider, if necessary, sending
Commission their fullest cooperation and interim reportson any of thematter sasand
assistance. The Commission will have its when the recommendations are finalised.
headquartersin Delhi.

The decision will result in the benefit of

The Commission will make its improved pay and allowances as well as
recommendations within 18 months of rationalization of the pay structure in case
the date of its constitution. It may of Central Government employeesand other
consider, if necessary, sending reports on employees included in the scope of the 7th
any of the matters as and when the Central Pay Commission.
recommendations are finalized.
Background

Central Pay Commissions are periodically
constituted to go into various issues of
emoluments' structure, retirement
benefits and other service conditions of
Central Government employeesand to make
recommendations on the changes required.

. we. e g @ier

Teft fediomer ket / ste Sshedt & Ty fovan smar & CHQ 12T 392 9/- (At &79)
Tfer HaR Hfmre 99| 78 Far e’ 3 2012 F A& | CHQ shrer & st v, @sten (CHQ),
F0: 3. 9w 3. T4 feeett- 110002, J1.: 09911 226062 /09899 608399/08595 045985
I Teg-G-9es G 99 |
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DOP sought clarification about the definition of
Central Govt. Employeesfor inclusion of GDS employees
within the purview of 7th CPC

T RIS AN Teh fasmT
T () AR T A FEfE e
T gaT g T WA, THg At
7 faeeft-110 001

Col Kamlesh Chandra
Member (Personnel) Department of Posts
Postal Services Board Ministry of Communications & IT
Tel. : (+91-11) 2309 6187 Dak Bhawan, Sansad Marg
(+91-11) 2303 6824 New Delhi-110 001
Fax : (+91-11) 2309 6189
E-mail : memberp@indiapost.gov.in

D.O. No. 17-13/2014-GDS Dated : 17.02.2014

This is regarding the demands of the Gramin Dak Sevaks (GDS) Union for inclusion
of the category of Gramin Dak Sevaks within the purview of the 7th Central Pay Commission
(CPC).

2. In this connection, the GDS Union has given notice for indefinite strike w.e.f.
18.02.2014 in support of their Charter of Demands which includes for their inclusion in the
7th CPC.

3. The Gramin Dak Sevaks are a distinct category of employees of the Department of
Posts and number around 2.63 lakhs. They run the rural post offices called Branch Post
Offices. They are extra departmental employees of the Deptt. of Posts and do not come
under the purview of CCS (CCA) Rules 1965 or CCS (Pension) Rules, 1972, They are not
paid salary but are given Time Related Continuity Allowances (TRCA) as their emoluments.
They are not paid any Pension but are given Severance Allowance/ Ex-gratia Gratuity at the
time of discharge. They work for 3-5 hours only (on which their TRCA depends). At the time
of engagement to the post of GDS, it is mandatory that they have an alternate means of
livelihood and are therefore, not to be dependent on the department for their livelihood. A
copy of their terms of engagement is enclosed for ready reference.

4. The current demand of the Union namely their inclusion in the 7th CPC is based on
the definition of the expression 'Central Government employees' adopted by 4th Central
Pay Commission in Para 1.11 of the report "as all persons in the civil services of the Central
Government or holding civil posts under that Government and paid out of the Consolidated
Fund of India" & its observations in Para 1.17 and 1.18 besides Apex Court judgement
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dated 22.04.1977 in the matter of Superintendent of Post Offices vs. PK Rajamma regarding
Gramin Dak Sevaks (earlier called Extra Departmental Agents) as holders of the civil post
outside the regular civil service."

5. It may be noted that for the revision/updation of the TRCA/ex gratia gratuity and
other service condition of GDS employees, the Govt. constitutes a separate Committee
alongwith each successive Pay Commission which gives recommendations relating to GDS
employees. Accordingly, the Justice Talwar Committee was formed after constitution of 5th
CPC to separately look into GDS issues. While considering the Justice Talwar Committee
recommendations by Group of Ministers in the year 1998, the DoPT took the view that they
have already excluded the category of ED employees from the classification of regular
Government servants vide Government of India Notification dated 25th January, 1959 and
that any inclusion or exclusion of any category of personnel as regular Government servants
can only be done by the Department of Personnel. Based on available judicial
pronouncements and conclusion reached by DoPT & Ministry of Law, the GoM noted that
the ED employees are only holders of civil posts and are not regular Government servants
under the CCS (CCA) Rules, 1965. The category of GDS is distinct to this Department and
do not find a place in the classification of civil posts notified by DoPT under SO 946(E)
dated 09th Apr 2009.

6. As mentioned above, the Government has successively constituted Committee[s]
for revision of wage structure and other service conditions of Gramin Dak Sevaks after
each successive Central Pay Commission i.e. CV Rajan Committee (1957), Madan Kishore
Committee (1970), RR Savoor Committee (1984), Justice Talwar Committee (1995) & RS
Nataraja Murti Committee (2007). 4th Central Pay Commission has categorically stated in
Para 1.10 that the expression 'Central Government Employees' has not been defined in the
Constitution or any other law. It, thus, seems appropriate if this term is duly defined based
on which a final view over the inclusion of Gramin Dak Sevaks within the purview of 7th
CPC becomes possible.

7. I would be grateful if the matter is looked into and the requisite clarification given
urgently.
Yours sincerely,
Sd/-
(Kamlesh Chandra)

Ms. Mamta Kundra,

(Joint Secretary (Establishment),
Deptt. of Personnel & Training,
North Block,

New Delhi-110001.
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Member ship Verification of Associations/Union

Government of India
Ministry of Communications & IT
Department of Posts
Dak Bhawan, Sansad Marg,
New Delhi-110001.
No. 13/01/2010-SR (PT.I1) Dated the 10th January, 2014

To

All Heads of Postal Circles.

All Postmasters General.

Director of Postal Staff College, Ghaziabad (UP).
CGM, PLI Directorate, Chanakyapuri PO, New Delhi
CGM, BD&M Directorate, Dak Bhawan, New Delhi.
DDG (PAF)/Chief Engineer (Civil)/ADG (Admn.), Deptt. of Posts.
Postmaster General, Foreign Mails, Mumbai.

All Directors, Postal Training Centres.

Directors Foreign Mails, Chennai, Kolkata and Delhi.
All Directorg/Dy. Directors of Accounts (Postal).

RBOo~Noouab~wdRE

o

Subject : Membership of Associations/Unions-Regarding.

Sir/Madam,

All India Postal Employees Union Postmen & MSE/Group-D has submitted a
representation requesting clarification between change of Membership and verification of
Membership. To straighten the record, it may be clarified that employees can change their
options for membership once every April in each year on a simple application and the
Membership verification may be done oncein five years on the prescribed form to be filled
by each member for the purpose. In this connection, it is reiterated that the instructions
circulated by the Directorate vide letter of even number dated 28-2-2010 may be followed.

Yoursfaithfully,
Sd/-
(Arun Malik)
Director (SR & Legal)

Copy for information to : General Secretary, All India Postal Employees
Union Postmen Employees Union Postmen & MSE/Group 'D', 17/3-D,
Type-lll, P&T Quarters, Kali Bari Marg, New Delhi-110001.
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Member ship Verification of Associations/Union

Government of India
Ministry of Communications & IT
Department of Posts (SR Section)
Dak Bhawan, Sansad Marg,
New Delhi-110001.
No. 13/01/2010-SR (PT.I1) Dated the 10th February, 2014

To

All Heads of Postal Circles.

All Postmasters General.

Director of Postal Staff College, Ghaziabad (UP).
CGM, PLI Directorate, Chanakyapuri PO, New Delhi
CGM, BD&M Directorate, Dak Bhawan, New Delhi.
DDG (PAF)/Chief Engineer (Civil)/ADG (Admn.), Deptt. of Posts.
Postmaster General, Foreign Mails, Mumbai.

All Directors, Postal Training Centres.

Directors Foreign Mails, Chennai, Kolkata and Delhi.
10 All Directorg/Dy. Directors of Accounts (Postal).

©oOo~NoOUOh~wdE

Subject : Membership of Associations/Unions-Regarding.

Sir/Madam,

| am directed to refer to this Department's|etter of even number dated 10th January,
2014 on the above mentioned subject and to say that the instructions vide the above said
letter relating to the change of their options by employeesfor membership once every April
in each year on a simple applications stands withdrawn. In this connection, it is reiterated
that earlier instructions circulated by the Directorate on the subject may be followed till

freshinstructions are issued.
Yours faithfully,

Sd/-

(Arun Malik)
Director (SR & Legal)

Copy for information to : All recognized Federations/Unions.
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RNI No. 57368/94 No. DL (N)/ 066/ 2012-14
Date of Publication :- 24 of every month MARCH, 2014

Two Days Successful Strike on 12-2-2014 and 13-2-2014

of Postal and RM S Employees

Once again FNPO and NUPE P-1V (CHQ) offersthanks and
congratulationsto all Postal and RM S Employees

Once again Federation of National Postal Organisations (FNPO) and NUPE P-1V (CHQ)
offersour sincerethanksand congratul ationsto al those Circle9Division's'Branch's Secretary
and workers who made the two days Strike a historic success. We are proud of you all.

Let uskeep up thisfighting spirit and pledge to continue our strugglein the coming days.

- T.N. Rahate
General Secretary &
President FNPO

Thanks! Thanks! Thanks!

The Strike wastotal in many Circles according to the Department of Post. Thanks goes
to our Divisional/Branch/Circle Secretaries.
Let us hope the Government will consider our demands seriously in the coming days.
We are not against to the UPA Government or any party. We are interested only in the
settlement of C.G. employees demands.
FNPO is not worried about who is ruling the country. We are fighting only to achieve
the C.G .employees demands in general and Postal Employeesin particular.
Once again thanks to our colleagues for the successful Strike in the Postal Industry.
- D.Theagarajan
Secretary General, FNPO

CHQ Quota
All the Divisional Secretaries/ Branch Secretaries are requested
to send CHQ Quota of Rs. 9/- (Rs. Nine) each member per month
with effect from August 2012.

To
Shri Jagdish Sharma, Treasurer (CHQ),

Camp : 1.P.H.O., New Delhi-110002.

M.: 09911 226062/ 09899 608399 / 08595 045985
as early as possible.
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